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Population change
• Salford’s population has increased by 36,000 (15.4%) 

in 10 years, largest % in the North, including 21,000 
more 18-39 year olds.

• There were fewer people in their 40s in 2021 
compared to 2011, particularly 42-48 years down 
1,939 (8.5%)

• More uniform distribution of children compared to 
2011

• Bulge in 50-65 year-olds reaching retirement age 
over next two decades.

 

 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

   

                         

    

           

         

           

                                                

                  
                                              

2011 population: 233,933

2021 population: 269,927



Inequalities

• Ethnic diversity is increasing. The number of residents identifying as Black or 
Black British: African increased from 5,400 to 13,400 (151% increase), Other 
White rose by a similar number from 10,300 to 18,900 (+83%)

• More Salford residents answered ‘Muslim’ than ‘Jewish’ in 2021*. The biggest 
rise is in No religion, from 22% to 36% (+44,000).

• Language: 6,400 residents cannot speak English well or at all

• Half of households are deprived in at least one dimension, down from 64% in 
2011.

• 12,247 (5.6%) gave sexuality as other than ‘straight/heterosexual’ 

• 1,579 residents have a different gender identity to sex registered at birth

Non-White 
British

Average number of 
Dimensions of Deprivation:

National deciles

English Proficiency: 
Little or no English

Aged Over-
70

Non-
heterosexual



Tackling Poverty and 
Inequality
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No one left behind: A strategy to prevent 
and reduce poverty in Salford

Salford has become a leader in Greater Manchester for our pioneering 
approach to addressing poverty in the city. 

Building on this success, we have updated our award-winning Tackling 
Poverty Strategy to continue to transform the way we do things in
Salford; ensuring those with the greatest need are at the heart of 
everything we do in the city as we recover from the impact of the 
pandemic.

Our vision is to make Salford a fairer and more inclusive place where 
everyone can reach their full potential and live prosperous and fulfilling
lives free from poverty and inequality.



Progress so far… 
o Launch of Salford’s Cost of Living Resources and 

core support offer
o Successful implementation of the socio-economic 

duty across Salford City Council
o Increasing the number of accredited Living Wage 

Employers across the city to 98
o Expansion of the BetterOff service across the city, 

including supporting over 6,700 council tax 
enquiries for residents. 

o Successfully delivering the Energy Rebate Scheme 
to all eligible households, including discretionary 
and top up payments where applicable.

o Achieving £4.6 million in financial gains for 
residents through WRADAS

o Providing digital skills advice and support to over 
26, 280 residents through the digital skills network



Next steps
Working with partners to refresh the action plan to focus 
on priority key actions over next 18 months. This includes:

1. Continuing to update and expand the Salford Cost 
of Living Support offer across the city

2. Establishment of Poverty Truth Commission 2 
3. Evaluation of our socio-economic duty 

implementation
4. Increasing our data-led and multi-disciplinary 

approach to poverty prevention, support and 
financial inclusion 

5. Working to further implement strategic solutions to 
food insecurity and digital exclusion 

6. Increasing local anti-poverty campaigning to 
influence regional and national policy



Building an inclusive 
and green Salford 
economy for all



Closing the divide: A strategy to build an 
inclusive and green Salford economy for all

Salford’s new Inclusive and Green Economy Strategy is our ambitious 
new plan to build a fairer, greener and healthier Salford for all.

Our vision is to create for a fairer and more inclusive local economy that 
delivers greater social and environmental justice, where wealth is shared 
more widely across all our communities.

An economy where every Salford citizen has the opportunity to 
participate and feel empowered to make a difference through their 
communities, workplaces and local democratic institutions.





Progress so far…

o Worked with APSE to develop Insourcing 

Appraisal Framework and launch of Insourcing 
Commission 

o More employers paying the Real Living Wage 

o Relaunch of the Salford Social Value Alliance’s  

10% better social value campaign 
o New Skills and Work programme

o Secured £450k from Health Foundation to 

develop a project to help grow social economy

o Commissioned CLES to begin local spend 

analysis with NCA 



Next steps
Working with partners to refresh the action plan to focus 
on priority key actions over next 18 months. This includes:

1. Establishing a Salford Anchor Institution Network to 
explore opportunities to further increase local SME 
spend (wherever possible) including further joint 
supply chain spend analysis, supported by CLES

2. Implementation of the council’s Sustainable 
Procurement Strategy

3. Delivery of Salford’s new Skills and Work Strategy 
and investment programme  

4. Establish a clear ‘ask and offer’ for local businesses 
on how they can deliver greater social value 

5. Supporting the creation of new local social 
enterprises as part of the Economies for Healthier 
Lives’ project



Equalities & Inclusion



Salford Equalities Strategy 

Priorities identified through engagement with the 
VCSE sector.

• Priority ONE: People are visibly represented in 
decision-making and have their differences 
valued.

• Priority TWO: People have equal physical and 
digital access to services and spaces.

• Priority THREE: People are communicated with in 
the right language, while receiving support to 
access mainstream information.

• Priority FOUR: Tackling structural racial inequality.



Progress so far…

o Coordinated the year-long Salford Women and Girl’s 
Commission with a focused analysis on topics such as 
poverty, safety and women’s voices

o Advanced Salford’s ambition to become a City of 
Sanctuary

o Implemented numerous equality training programmes 
across the city council, including Inclusive Leadership 
Training

o Engagement with underserved communities by Salford’s 
Locality Board to inform actions going forward

o Held various events highlighting equality and diversity such 
as The Pink Picnic during Pride month and an updated Still 
I Rise Exhibition during Black History month.  



Next Steps

1. Embedding recommendations of the Salford Women’s 
Commission into our strategic actions and priorities

2. Robust analysis of newly-released Salford-specific 
Census 2021 information to inform work across the city 
going forward

3. Launch of Salford’s Reverse Mentoring Scheme in June 
2023

4. Working with the GM Disability Panel to consider recent 
findings and identify Salford-specific actions. 

5. Developing guidance on improving accessible 
communications for the d/Deaf community in 
coordination with Salford Deaf Gathering

6. Supporting services in the development of high-profile 
EIAs, including swimming provision in leisure centres. 


